A FinCEN whistleblower award can be substantial. It is not a quick payout, and filing a tip does not guarantee an

award—or even confirm that you qualify.

That distinction matters. The Anti-Money Laundering Act (AMLA) and later legislation created a funded statutory
award structure for people who provide useful information about violations of the Bank Secrecy Act (BSA). But
eligibility, the quality of the evidence, the government’s response, and the money ultimately collected all affect the

outcome.

If you are considering reporting suspicious activity, your first meeting with a federal whistleblower lawyer should
be practical. Ask how the program works, what your information can prove, how to protect yourself, and what

happens after a submission. This is not the time for vague assurances or a promise that you will “get 30%."

Below are questions that can help you assess a lawyer's experience and build a sensible plan. This article is general

information, not legal advice. Ask counsel to confirm the law and procedures that apply to your specific situation.

Start with the basic eligibility questions

1. What law or misconduct would my information support?

FINCEN administers the BSA, which requires covered businesses to maintain certain anti-money-laundering
controls and report particular financial activity. Depending on the facts, potential misconduct might involve failures

related to suspicious activity reports, customer due diligence, recordkeeping, or other BSA obligations.

Ask the lawyer to identify the specific legal requirement your evidence may implicate—not just describe conduct as
“money laundering” or “compliance failures.” Those labels can cover very different facts. A useful answer should
connect what you observed to a potential violation, explain what remains uncertain, and identify which agency or

process might be relevant.

2. Does the BSA cover the organization involved?

Do not assume the program is limited to banks. BSA coverage extends to a broader range of businesses and
activities, including certain money services businesses, broker-dealers, casinos, and other entities that meet the

law’s definitions. Which rules apply depends on the institution, its activities, and the facts.

Ask: “What makes this company or activity subject to the BSA, and what documents would establish that?” A
lawyer should explain the connection rather than treating every financial business as automatically covered.

3. Do | meet the program’s eligibility requirements?

Eligibility screening should cover more than whether you work for the company. Ask whether the information
appears to be original, specific, and helpful to the government, and whether any exclusions or procedural issues
could apply. The lawyer should also ask how you obtained the information and whether you are under any

confidentiality, employment, or legal obligations.

Bring a clear account of your role, what you personally observed, when it happened, and what records support it.
Do not take documents you are not authorized to access or copy. A lawyer amla 2022 whistleblower can help you

discuss evidence without encouraging unlawful access or disclosure.
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4. Could another person’s report or public information affect my claim?

Ask whether the same information has already been reported to the government or made public, and how that
could affect eligibility or an eventual award. Public information does not automatically answer every eligibility

question, but it can matter to whether a submission is genuinely original and useful.

Be candid about any earlier complaints, internal reports, lawsuits, news stories, or posts. For example, if a story
about the company appeared on Tycoonstory.com, tell the lawyer what it covered and when you learned of it. If
you discussed the issue on Facebook, preserve the post and explain its context. Do not delete or edit material to

make a claim look stronger. Ask counsel how public disclosures may affect your particular submission.

Ask how the award works—and what it does not promise

5. Is the award structure funded, and what does that mean for my case?

AMLA created a statutory whistleblower award framework. Later legislation in 2022 provided funding for the
program’s awards and related expenses. That is important: the structure is not simply a promise to consider

awards someday without a funding mechanism.

But funding does not mean every eligible tip receives money. A submission must meet the legal requirements,
contribute to a qualifying enforcement result, and satisfy the applicable award process. Ask the lawyer to explain

what must happen between your tip and a possible payment.

6. How does the 10% to 30% range apply?

The law provides for awards in the 10%-30% range of monetary sanctions collected in qualifying actions based on
original information, when the statutory threshold is met. The range is not an automatic percentage, and it is not a

percentage of the company's revenue, alleged losses, or the amount mentioned in your tip.

Ask what makes an award more or less likely to fall within that range. The usefulness and impact of the
information, the government’s use of it, and other factors can matter. A lawyer should not promise you a

particular percentage before the facts and outcome are known.



7. What has to happen before any award is considered?

Ask the lawyer to walk through the milestones: submission, any follow-up questions, an investigation, a qualifying
enforcement action, monetary sanctions, collection, and the award determination. A tip may not lead to an action.
An action may not produce collectible sanctions. Even a successful enforcement outcome does not make payment

immediate.

FinCEN whistleblower awards are real, but they are not fast. Ask what timelines are realistic, what can cause delays,

and what updates you should expect. Be wary of anyone selling certainty or a near-term payday.

Questions about your submission strategy

8. What should | submit—and what should | hold back for legal review?

A strong submission is organized around facts the government can test. Ask whether your evidence shows who
did what, when, how the conduct worked, and why it may violate the BSA. Helpful materials might include
transaction records, internal communications, policies, audit findings, or a timeline, if you lawfully possess or can

provide them.

Do not bury the important facts in a huge document dump. Ask the lawyer to help you identify the most

probative material, explain gaps, and distinguish what you know firsthand from what you heard from others.

Accurate uncertainty is more useful than confident guesswork.

9. How will you protect the quality and credibility of my account?

Ask how the lawyer will check dates, reconcile inconsistent records, preserve original files, and flag facts that cut
against your interpretation. A submission strategy should not omit inconvenient details. If the government later

finds them, the omission can undermine your credibility.

Ask how records should be preserved and transferred securely. Keep an untouched copy of materials you are
authorized to retain, and record where each item came from. Do not alter files, forward restricted company data to

personal accounts, or access systems outside your job duties just to strengthen a case.

10. Who receives the submission, and what happens next?



Ask where the information will be submitted, who will prepare it, and how the lawyer will handle communications
with FinCEN or other authorities. Find out whether you may be contacted for more detail and how quickly you

should notify counsel if an investigator reaches you directly.

Also ask whether your information could be relevant to more than one agency or legal process. The lawyer should
explain the strategy and its limits without implying that a single filing automatically triggers every possible

investigation.

Questions about confidentiality and retaliation planning

11. How is my identity protected—and what are the limits?

Ask what confidentiality protections may apply to your submission and whether the lawyer can submit information
on your behalf. Then ask the harder question: “In what circumstances could my identity become known?” No
lawyer should promise absolute secrecy in every situation. The facts, later proceedings, and applicable law can

affect confidentiality.

Discuss whether your identity could be inferred from the information itself. A highly specific description of a
meeting or transaction may point to you even if your name is not disclosed. Ask how the submission can provide

useful detail while avoiding unnecessary identifying information.

12. What should | do if | face retaliation?

Retaliation planning should begin before you report. Ask what conduct to document, how to preserve relevant
messages or performance reviews, and whom to contact if your duties, pay, schedule, or employment status

change. Keep a factual timeline and copies of communications you are entitled to retain.

Ask the lawyer whether any separate employment-law protections or filing deadlines may apply. A BSA
whistleblower award process and a retaliation claim are not necessarily the same thing. Do not assume that

making a FInCEN submission automatically resolves workplace issues or preserves every other legal right.

Evaluate the lawyer, not just the pitch

13. What experience do you have with BSA whistleblower matters?

Ask about the lawyer’s experience with the BSA, FInCEN submissions, financial investigations, and retaliation issues.
You do not need confidential details about other clients. You do need a clear explanation of the lawyer's role, who

will do the work, and how your matter will be staffed.

14. What will this cost, and what work is included?

Ask how fees are calculated, what expenses you may owe, and whether fees depend on an award. Get the
arrangement in writing. Ask what happens if the lawyer concludes that a submission is not viable, or if you choose

not to proceed.

15. What are the strongest and weakest parts of my case?

This is a useful test of judgment. Ask the lawyer to identify the best evidence, the biggest factual gap, possible
eligibility problems, and what new information would change the assessment. A careful answer may be less

exciting than a sales pitch. It is also more valuable.



Topic Question to ask Why it matters Eligibility screening What rule may have been violated, and does my
information qualify? Identifies legal fit and potential obstacles before you disclose more. Evidence Which records
are useful, and how can | provide them lawfully? Protects both the quality of the report and your own position.
Submission strategy Where will the information go, and what happens after filing? Sets expectations about
process, follow-up, and uncertainty. Retaliation planning What should | document, and which separate deadlines
may apply? Helps preserve evidence and avoid missing other potential rights. Award expectations What must

occur before an award is possible? Separates the statutory range from a guaranteed payment.

Prepare for the first conversation

Before meeting counsel, write a short timeline and list the key people, systems, transactions, and documents
involved. Note what you personally witnessed, what you learned from others, and what you do not know. Include

prior reports or public coverage, including relevant material on Tycoonstory.com or Facebook.

Do not send sensitive company files through ordinary email or social media before getting instructions. Do not

post about your plans. Ask the lawyer how to communicate securely and what materials you can lawfully share.

The right federal whistleblower lawyer should help you make a disciplined decision, not pressure you into filing.
Focus on eligibility screening, retaliation planning, and a submission strategy grounded in evidence. The award

framework is real; the outcome and timing are uncertain. A good first conversation makes both points clear.



